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The impact of authentic leadership and ethical firm culture on
auditor behavior
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SUMMARY, LIMITATION, AND SUGGESTIONS FOR FUTURE RESEARCH

The purpose of this study was to explore the relationships among authentic leadership,
ethical firm culture, personal auditor characteristics—including ethical position—and
dysfunctional auditor behavior. The findings support the mediation of perceptions of authenticity

in leaders on the auditors” perception of ethical firm culture and on the auditors” instances of
dysfunctional behaviors. The result provide further support that the four constructs of authentic
leadership, whether taken individually or in combination, have influence over the employee’s
perception of the ethical content of a firm’s organizational culture.
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