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The information processing foundations of human capital resources:

Leveraging insights from information processing approaches to intelligence
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5. Conclusion

Information processing approaches to intelligence offer many implications for the understanding of human capital in organiza-
tions. At the same time, the study of information processing approaches within dynamic organizational contexts may contribute to
a better understanding of intelligence. The strategy literature's examination of human capital as a source of competitive advantage
has led it to search for the microfoundations of human capital resources. The intelligence of employees offers one of the most valuable
psychologically-based microfoundations because it has the potential to be valuable, rare, inimitable, and non-substitutable. We
suggest that future research seek to more fully integrate intelligence and human capital research, since such an integration is likely
necessary to provide a complete understanding of intelligence in the workplace.
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