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Organisational and psychological empowerment

in the HRM-performance linkage
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Implications for future research

The present study investigated organisational empowerment from an employee
perspective. However, managers, or specifically line managers, are often viewed as one
of the main obstacles in implementing organisational empowerment in fear of losing
control. Thus a multi-perspective study of organisational empowerment would make
an interesting contribution of further research. Furthermore, the distribution of roles
and influences between HRM specialists and line managers in HRM implementation
has been viewed recently as a relevant concern of the HRM-performance linkage
research (Purcell and Hutchinson, 2007).

Second, the present study looked into the contribution of HRM, or organisational
empowerment as a bundle of HRM activities, to the enhancement of organisational
performance. It has been argued recently though that the understanding of HRM
shaping in organisations necessitates a study of market, institutional and
configurational factors (Boselie, 2009). Therefore further research should address
these issues too and their impact on fostering organisational empowerment.
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