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Organizational Governance and Ethical Systems:

A Covenantal Approach to Building Trust
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Conclusion

In light of the fact that corporate America is strug-
gling to gain increased public confidence, the prin-
ciples upon which corporations are governed seem

to merit close examination and possible reform. The
model of covenantal relationships presented in this
paper offers an ethically solid alternative to agency
theory and stakeholder theory. Although a cove-
nantal governance model is unlikely to be accepted
quickly, its assumptions and principles merit both
careful review and practical testing. As a paradigm
for ethical governance, covenantal theory is founded
upon an ethical base that is theoretically sound and
that has a realistic practical foundation as well. Fur-
ther testing of this model seems merited in light of
the demand for a more socially responsible ethical
and moral framework for American business.
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