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DISCUSSION

In our view, this is the first study to examine the
impact of the primary sources of psychological stress
in the workplace, assumed by the DCS model, on
presenteeism propensity from a theoretical and an
empirical perspective. Research propositions were
derived from the dynamic version of the DC model
(Karasek & Theorell, 1990; Theorell & Karasek,
1996), to which we added the dimension of social
support, which is part of the DCS model (Johnson &
Hall, 1988). In particular, we attempted to explain
why studies generally report a weak association
between job strain and absence (Darr & Johns,
2008).
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