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4 Conclusions

The purpose of this paper is to analyse the organizational intellectual capital as an
integrative process, searching for its roots instead of its branches. Thus, we consider as
fundamental constituents to be individual knowledge, individual intelligence and
individual core cultural values. Knowledge is considered in its complex structure of tacit

and explicit components. Intelligence is considered in the Gardner multiple perspective,
incorporating both rational and nonrational aspects. Core values are the most important
elements in the decision making process, and they have been acquired from early
childhood through the education system.
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