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Assessing research on workplace violence, 2000-2012
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2. Current focus

As noted, there has been an accumulating set of empirical research
studies on workplace violence. It is pertinent at this point to take
stock of the main findings of this research in order to arrive at some
temporary working conclusions of key facts and to also identify points
of future research. As such, the current study presents the results of a
systematic review that covers the accumulated research on the topic
of workplace violence identified in several databases from 2000 to
2012. Due to space constraints, we could not review the results of
every single study and also had to limit our review to describing how
workplace violence manifests more generally and then across various
occupational domains instead of the reasons underlying workplace vio-
lence victimization and whether and how victimization experiences
vary by perpetrator characteristics (i.e., supervisor, co-worker, general
public)—an important topic for subsequent review.'
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