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Historical Background

The initial populace of the Andes reached the region around 8,000 BC and, through the
following millennia, experienced the rise and fall of numerous complex civilizations
(CountryWatch Review, 2004). In the fifteenth century, the Incan tribe of the southern 4§
Andes began an unprecedented expansion after several centuries of relatively stationary 8§ g
existence, eventually conquering a 380,000-square-mile area in and around what is now ¥
Peru. As various tribes and cultures were overpowered, the Incans assimilated and applied
constructive customs and knowledge into their own culture to satisfy the collective needs of
the expanded state. The emergence of the Incan Empire had a direct effect on the unique
set of work values demonstrated by native Peruvians today. Their trade systems, routes,
assimilation of other cultures’ values, delivery of technology, and development of great feats
of engineering and art influenced the whole continent, transmitted from generation to
generation via oral and artifact history. The creation of a calculation device (Quipus)'
allowed for communication and the development of complex accounting systems, large-scale
planning, and irrigation systems.
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