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The role of human resource management in today’s organizations:

the case of Cyprus in comparison with the European Union
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| The role of human resource
management

In turn, human resource management
practices and systems have been linked to
organizational competitiveness, increased
productivity, higher quality of work life, and
greater profitability (Cascio, 1992; Schuler
and Jackson, 1998). In a globalized economy,
competitiveness means the ability to take the
maost advantageous position in a constantly
changing market environment (Pfeffer, 1994).
In order for this link to be accomplished
between human resource management and
organizational success, the role of human
resource management must become strategic
instead of operational, aligning the human
respurce funetion with the strategic needs of
the organization (Pickles ef al., 1999).

To what extent, however, has human
resolree management been aligned with
strategic planning in organizations?
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