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6. Concluding comments

Most of the human resource management literature focuses on applied matters and practical concerns.
Thus there is a strong need for development and application of basic concepts and theories that can
contribute to advancing the field academically. In order to supplement the comprehensive
psychologically oriented literature it is, moreover, paramount to link the field more closely to
organization theory and institutional economics. Knowledge from these disciplines may contribute to
advancing the understanding of human resource management by relating it to basic needs, structures,
and processes from which it emerges in organizations.

The concept of internal governance structures establishes a link between institutional economics
and the research field of human resource management. It has a clear potential with regard to
development of increased insight into economic aspects of organizational behavior concerning
human resources. The intention of this paper was to propose one possible direction of theoretical
development on this basis.
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